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MARSHALL TUCK 

 

Experience  

2007 – Present PARTNERSHIP FOR LOS ANGELES SCHOOLS LOS ANGELES, CA 

Chief Executive Officer 

Led effort launched by Los Angeles Mayor Antonio Villaraigosa to transform some of Los Angeles’ lowest 

performing public schools and prove a model for turning around low performing schools that can be scaled 

throughout LAUSD.  

 Led an organization that operates and supports 12 schools with close to 17,000 students and over 1,200 

school based employees.  Partnership Schools outperformed their comparable schools, the State and the 

district at large in terms of academic achievement improvement in their first year.  

 Managed all aspects of the creation of the Partnership from concept phase, to establishment of an 

organization, hiring of a team, school identification and parent outreach, fundraising, and development 

and launch of the Partnership’s comprehensive model for transforming low performing schools.   

 Secured commitments from private philanthropy of over $65 million to support the efforts of the 

Partnership for Los Angeles Schools. 

 Partnered with LAUSD to develop the concept for the School Report Card, MyData information system 

and the Per-Pupil Funding pilot.  All of these efforts have been or are being rolled out district-wide by 

LAUSD. 

 Advise Los Angeles Mayor Antonio Villaraigosa on key education policy initiatives that impact all 

public schools in Los Angeles.  

  

2002 – 2006 GREEN DOT PUBLIC SCHOOLS LOS ANGELES, CA 

President & Chief Operating Officer 

Led charter management organization focused on transforming public education in Los Angeles by opening 

small charter high schools in highest need areas of Los Angeles and influencing LAUSD to transform its 

large failing schools into quality small schools throughout the district. 

 Managed a 240 person team that operated ten Green Dot schools, all of which performed far better than 

their comparable schools in terms of student achievement.   

 Built and led a central office organization of 21 employees that was responsible for the education model, 

school operations, finance and accounting, real estate, information technology, hiring of principals, 

teachers and staff, and fundraising for all ten schools in the Green Dot network.  

 Negotiated Green Dot’s labor agreement with its teacher’s union, the Associacion de Maestros Unidos.   

 Developed Green Dot’s business plan and School Transformation plan and executed road shows with 

CEO to obtain funding commitments of over $30 million from private foundations and individuals.  

Secured over $40 million in grants from the State of California to fund school start-up and facilities. 

 Collaborated with LAUSD to develop strategies and structures for an efficient and practical model for 

partnership between school district and charter schools.   

 Co-led the development of the Small Schools Alliance and the Los Angeles Parents Union, two 

organizations created by Green Dot that focus on organizing citizens around education reform.   

  

2000 – 2002 MODEL N, INC.  SOUTH SAN FRANCISCO, CA 

General Manager, Strategic Accounts Group (October 2001 – June 2002) 

Managed team focused on developing and selling Model N’s software solutions to Fortune 500 companies 

that could rapidly accelerate Model N’s growth.  

 Motivated and led cross-functional team including sales, product marketing and engineering to create 

new industries for Model N’s products.  Group influenced company to move into pharmaceutical and 

transportation industries.   

 Developed business plan for group including target customers, value proposition, channel strategy, sales 

plan and budget.  Leveraged feedback from potential customers in order to narrow scope of plan and 

refine value proposition.   

 

Business Development Director (April 2001 – October 2001)  



Business Development Manager (May 2000 – April 2001) 

Sold Model N software products to Global 2000 companies.  Created business development strategy and 

executed on key partnerships.  Built business development department.   

 Booked over $10 million in sales as lead salesperson for Model N’s first two Global 2000 customers.  

Identified customers and led team throughout sales process including requirements gathering, solution 

development, negotiations and contract execution.  

 Created and managed partnerships with leading system integrators and technology companies.  

Leveraged partnerships to drive new customers into Model N’s sales pipeline.   

 Worked with executive management to develop new go-to-market strategy for the company.  Analyzed 

market conditions and competition, assessed maturity of product and evaluated internal resources.    

Strategy drove organizational changes to better align functional departments with new approach.   

  

1997 - 1998 GLOBAL ROUTES MUTARE, ZIMBABWE and UTTARADIT, THAILAND 

Volunteer Teacher   

Taught Mathematics and English to students in remote rural villages in Zimbabwe and Thailand.  

Organized development projects and cultural exchange activities for faculty and local community members. 

 Designed and delivered lessons to classes of 40 pupils.  Assisted faculty members in development of 

teaching methods that resulted in improved class participation and student feedback.  

 Founded organization to award scholarships to underprivileged students in Chitora, Zimbabwe.   

Drafted constitution, structured financial plan, raised $7,000 and managed bank relationship.   

  

1995 - 1997 SALOMON BROTHERS INC LOS ANGELES, CA  

Financial Analyst, Corporate Finance and Mergers & Acquisitions 

Participated in sourcing and execution of financings, restructurings and mergers & acquisitions.  Worked 

with companies operating in consumer products, multimedia, precious metals and equipment rentals.  

 Managed sale process for $400 million food company.  Worked with client to develop detailed five-year 

financial forecasts.  Prepared Offering Memoranda and Board of Directors presentation.  Led meetings 

with prospective buyers. 

 Performed analysis and supervised execution of $35 million IPO for multimedia company.  Created 

valuation models, conducted financial and operational due diligence and developed road show 

presentation.  Trained client’s management team to give road show to institutional investors.   

 Assessed strategic options for Global 2000 gold company.  Designed comprehensive models to evaluate 

impact of potential spin-off, acquisition, merger or sale.  Analyzed gold industry to understand trends 

and dynamics affecting client’s business in order to provide optimal solution.  

  

education  

1998 - 2000 HARVARD UNIVERSITY GRADUATE SCHOOL  

OF BUSINESS ADMINISTRATION BOSTON, MA 

Master in Business Administration, June 2000.  Member of Social Enterprise Club, High Tech and New 

Media Club and Entrepreneurship Club.  Participant in Gardner Tutoring program. 

 Summer Internships: Upper Manhattan Empowerment Zone; Bain & Co. 

  

1991 - 1995 UNIVERSITY OF CALIFORNIA AT LOS ANGELES LOS ANGELES, CA 

Bachelor of Science degree, summa cum laude, in Political Science.  Elected President of Sigma Nu 

fraternity.  Awarded Alumni Achievement Scholarship for academic excellence and extracurricular activity. 

  

personal Traveled throughout six continents.  Enjoy family, friends, basketball and community service. 
 



Angela Bass angela.bass@partnershipla.org 

7512 Flanders Drive 858-578-7060 (home) 

San Diego, CA  92126 213-201-2000 (work)  

 213-201-2083 (fax) 

 858-735-1247 (cell) 

 

EDUCATION 

 

Fellow, Broad Urban Superintendents Academy, 2005 

Doctor of Philosophy, Educational Leadership, Loyola Marymount University, Los 

Angeles, CA , Expected Completion 2011 

Doctor of Philosophy, Leadership Studies, University of San Diego, San Diego, CA,  

Master of Arts, Educational Leadership, United States International University, San 

Diego, CA, 1992 

Bachelor of Arts, Liberal Arts, San Francisco State University, San Francisco, CA, 1978 

Associate of Arts, General Studies, West Los Angeles College, Los Angeles, CA, 1976 

 

 

EXPERIENCE 

 

Superintendent of Instruction, Partnership for Los Angeles Schools – 2008- Current 

 

 Shared responsibility with the CEO to provide overall strategy and direction of 

the organization, input and creation of school budgets and financing, share lead in 

parent engagement systems and processes, share lead in community engagement 

systems and processes, recruiting and hiring for the Partnership’s 12 schools with 

approximately 16,500 students and 1,300 school based employees and shared 

responsibilities with the Mayor Education Initiatives and public communications.  

 Sole responsibility for leading the instructional core includes providing school 

schedules and assignments, teacher professional development, leadership 

development, instructional programs (curriculum, interventions, special 

education, etc.), and provides inputs and usability of data and knowledge 

management reports.    

 

Executive Director, Baldrige Criteria for Performance Excellence –  

Office of the Superintendent                                                          July 2006 - Current 

 

Lead, oversee, manage and provide training for system-wide continuous improvement 

process; Baldrige Criteria for Performance Excellence, Baldrige National Quality 

Awards; Integrated leadership and management systems; Implementation of opportunities 

for improvement throughout the entire district. Work directly with central office staff and 

schools to provide training on school improvement plans and integrated leadership and 

management systems and with offices, departments, and divisions to provide training for 

developing strategic plans and performance measures in service to schools and the 

organization as a whole. 

 



Assistant Superintendent- 

Instructional Leader – Office of the Superintendent     July 2002 – July -2006 

 

Provide academic and operational direction for 21 elementary schools within large urban 

district with 132,000 students, 60% of whom are eligible for free/reduced lunch and 39% 

are English language learners. Supervised 50 Administrators, 500 teachers, and 15,000 

students; Supervised school budgets exceeding $1million; Report directly to the 

Superintendent. 

 

 

Accomplishments 

 Demonstrated exceptional improvement in the acceleration of student 

achievement in 14 of 17 schools in 2003 and 2004, and 18 of 21 schools in 

2005 and 17 of 21 in 2006 based on state (API) and federal (AYP) 

accountability measures.  

 Adapted Lenses on Learning mathematics program system-wide for district in 

2003-2005.  Developed and implemented on-going professional development 

for all principals, vice principals and math content administrators to insure 

success, resulting in improved math scores in the district increasing the 

number of students to proficient and advanced by approximately 8% each 

year.  

 Developed, designed and facilitated leadership development, literacy and 

mathematics conferences comprising approximately 100 hours per year for 52 

site administrators, which resulted in 80% of these schools meeting or 

exceeding the State Academic Performance Index.  

 Between 2002 and 2004, English Language Arts data indicates an 11.3% 

decrease in the number of students in below and far below basic bands, 6.8% 

increase in students in the proficient and advanced bands and the Mathematics 

data indicates a 14.3% decrease in below and far below bands, and a 12.2% 

increase in the proficient and advanced bands on the California Standardized 

Test (CST).  

 Demonstrated significant improvement at Johnson Elementary School, 

population 82% African-American, 13% Latino, improving from API 666 in 

2002 to API 770 in 2006, with the African American subgroup at 770. 

Additionally moved school out of Program Improvement IV under NCLB. 

 Demonstrated significant improvement at Webster Elementary School, 

population 55% Latino, 45% African-American from API 629 in 2002 to API 

772 in 2005, with 41% of students proficient in English Language Arts and 

48% proficient in Mathematics.  

 

 

Adjunct Professor 2000 – Present 

University of San Diego School of Education 

San Diego, CA 

 



Teach “Diversity for Educational Leaders” class as part of the Educational Leadership 

Development Academy, collaboration between the University of San Diego and the San 

Diego City Schools. 

 

Principal – Encanto Elementary School   2000 – 2002 

San Diego City Schools 

San Diego, CA   

 

Led large, urban school, serving 1,150 students, 100% of who were eligible for 

free/reduced lunch and 60% were English language learners.  Established an environment 

conducive for student learning, supervised all staff and faculty, managed site budgets, 

and ensured compliance with district policies and procedures, worked cooperatively with 

parents and the community to ensure student success. 

 

 

Accomplishments 

 Implemented Blueprint for Student Success Reform Initiative  

 Demonstrated significant improvement with minority subgroups, 2001 vs. 

2002 – 2nd grade African-Americans improved from 8% at/above the 50th 

percentile to 43% at/above on SAT9 Total Reading. 

 Selected to serve as mentor principal.  All former interns went forward to 

become successful principals. 

 Designed and implemented a comprehensive professional development plan 

for 68 classroom teachers that resulted in improved practice across the 

campus. 

 Secured a $200,000 technology grant that provided the school with 60 Apple 

computers in fourth and fifth grade classrooms. 

 Established the first Parent Institute Training that successfully trained 

approximately 150 parents on ways to support their children in school. The 

parents completed 60 hours of training and each received a certificate of 

graduation. 

 Established the first English Language Advisory Committee, a committee of 

parents and community members, teachers and administrators who met to 

address the language needs of students and parents. 

 Established a partnership with Encanto Recreation Center, in which every 

child received free membership and tutorial services. 

 Established a partnership with the Naval Training Center, Coronado, 

California. Members of the fleet tutored and mentored students, as well as 

provided awards to recognize achieving students. 

 

Principal – Dailard Elementary School   1996 – 2000 

San Diego City Schools 

San Diego, CA   

 



Led urban elementary school serving 600 students, 50% of whom were eligible for 

free/reduced lunch and 45% were members of minority groups. 

 

Accomplishments 

 Improved the schoolwide academic achievement.  From 1995 to 2000, 

increased the percentage of students scoring at or above the 50
th

 percentile on 

SAT9 Total Reading from 57% to 82%.   

 Significantly closed the achievement gap: 

o In 2000, 76% of African American students scored at/above the 50
th

 

percentile, up from 24% (1995-96).  

o In 2000, 78% of Latino students scored at/above the 50
th

 percentile, up 

from 27% (1995-96)  

 Established the Dailard Foundation with the parent community. Collectively, 

raised $60,000. 

 Restructured the instructional block to ensure that all students were engaged 

during literacy and mathematics.  

 Provided opportunities for teachers and parents to meet and communicate at 

venues other than Dailard to address the needs of the 53% of students residing 

outside the local community. 

 

Vice Principal – Jackson Academic Academy   1993 – 1996 

San Diego City Schools 

San Diego, CA   

 

Established a positive learning environment for 1200 students (100% free/reduced lunch, 

80% minority) in an area largely populated by new immigrants.  Improved student 

achievement resulting in school being designated as a Title 1 Achieving School. 

 

Resource Teacher – Stevenson Center   1989 – 1993 

San Diego City Schools 

San Diego, CA   

 

Trained faculty and staff district-wide in Teacher Expectations and Student Achievement 

and Gender and Ethnic Expectations and Student Achievement (TESA/GESA) issues. 

Developed and presented professional development curriculum on positive classroom 

discipline, learning styles, and peer coaching. Writer of ninth grade curriculum for Social 

Studies, incorporating culturally relevant perspectives.   

 

Facilitator – Race Human Relations   1986 – 1989 

San Diego City Schools 

San Diego, CA   

 

Provided professional development on race and human relations for staff at 25 

elementary and secondary schools.  Researched, designed, and presented study that 

examined the academic success of African-American students; researched and presented 

demographic/ethnographic study for the Board of Education, collaborated with Second 



Language department in presenting workshops on cooperative learning, learning styles, 

and Hispanic dropout data.  

 

Elementary School Teacher 1979 – 1986 

Stockton, Vista Grande, and Kennedy Elementary Schools 

San Diego City Schools 

San Diego, CA   

 

 

 

 

 

 

 

 

PROFESSIONAL DEVELOPMENT 

 

California Awards for Performance Excellence (CAPE)………2006 

Boeing Inc.  

Long Beach, CA 

 

CAPE is an organization designed to help California organizations in all sectors 

continuously improve through a Baldrige-base performance excellence awards and 

feedback process. The extensive training has goals and objectives to understand 

customers and products and to implement a continuous improvement design for the 

organizations. 

 

Strategic Education Research Partnership Institute (SERP)                            2006 

Harvard University, 

Cambridge, MA 

 

SERP is a program of “use-inspired” research development and ultimately, the 

mobilization of proven practices. This means that problems of student achievement and 

practices that support it are at the center stage in determining the research and developing 

agenda; the program places as much emphasis on follow-through to link knowledge and 

products as on research. Much of the research is carried out in classrooms, where 

innovative materials, methods, professional development and organizational supports are 

developed, tested, honed and taken to scale. 

 

A Framework for Understanding Poverty      2006 

San Diego, CA 

 

A Framework for Understanding Poverty is a training model to guide and support 

educators and other professionals in addressing issues of understanding the challenges 

faced by all classes, especially the poor. Carefully researched, it provides practical yet 

compassionate strategies for addressing its impact on people’s lives.  



 

Broad Urban Superintendents Academy  2005  

Los Angeles, CA 

 

The Broad Superintendents Academy is a rigorous 10-month executive management 

program designed to prepare CEOs and senior executives from business, non-profit, 

military, government and education backgrounds to lead urban public school systems.  

 

 

Public Education Leadership Project 2004  

Cambridge, MA 

 

PELP is a joint initiative of The Harvard Graduate School of Education (HGSE) and 

Harvard Business School (HBS), which aims to drive student achievement through 

improving the leadership and management of complex urban school districts. HGSE and 

HBS and nine participating school districts have collaboratively designed PELP to 

dramatically improve the educational outcomes of these districts. 

 

Lenses on Learning  
Center for the Development of Teaching 

Education Development Center 2003 

Newton, MA 

 

Lenses on Learning: A New Focus on Mathematics and School Leadership is a three 

module course that teaches K-8 administrators (building principals and central office 

staff) to learn about standards-based mathematics education, how to support it, and the 

way that its principles impact key aspects of their work. 

 

Educational Leadership Development Academy  2000-2003 

San Diego, CA 

 

Under the leadership of Elaine Fink, 4-year ELDA participant. A collaboration of the 

University of San Diego (USD) and San Diego Unified School District with several other 

local institutions of higher education to produce and build a pool of high quality 

principals and instructional leaders that can successfully lead the improvement of 

instruction in their schools. New and existing administrators acquire the skills and 

competencies they need to be highly successful in leading system-wide reform. 

 

Institute for Learning, Learning Resource and Development Center 1998 

University of Pittsburgh  

Pittsburgh, PA 

 

Participate in foundational Instructional Leadership Program (ILP) designed to help 

districts deploy leadership skills to support higher achievement for diverse student 

populations.  

 



Comer School Development Program 1994  

Yale University 

New Haven, CT 

 

Extensively trained in The Comer Process, a school and system-wide intervention 

formulated by Dr. James P. Comer and Maurice Falk, which aims to bridge child 

psychiatry and education. 

 

National Conflict Resolution Center 1993  

San Diego, California 

 

Received intensive exposure to effective mediation techniques through a combination of 

lectures, simulations, and participatory exercises. Curriculum includes: conflict theory, 

stages of mediated problem solving, balancing power, managing the negotiation, 

Strategic communication skills, handling emotions and impasse. 

 

 

PRESENTATIONS, PAPERS AND PUBLICATIONS 

 

Presenter, Broad Residents Program; “Characteristics of High Performing Schools,” 

June/August 2006 

 

Keynote Speaker, College Bound San Diego and Concerned Parent Alliance, Inc. May 

2006 

“And… How Are the Children: An Inside Analysis of Reform in San Diego City 

Schools” 

 Guest Lecturer, Harvard University, Cambridge MA, April, 2006 

 

“Continuous Instructional Improvement: Leading a Professional Community,” 

 Nova University, October 1, 2005 

 

“Promising Practices for Improving Literacy Achievement among African-American 

Students,” Annual Conference, Association of African-American Educators, March 6, 

2004.  

 

Presenter and Facilitator, American Institute of Research, San Diego Review, September 

2004. 

 

“Using Data to Improve Student Achievement – Transforming Low Achieving Schools,” 

Annual Conference, Association of African-American Educators, March 8, 2003.  

 

Panel Member, David L. Clark National Graduate Student Research Seminar in 

Educational Administration and Policy, “How can research contribute to policy and 

practice?” April 16, 2004.  

 



“Manhattan District #2 Reform Efforts and Improved Achievement.”  Presented to all 

District leaders and to all schools school sites in the district, San Diego City Schools, 

1999-2001 

 

 

“Teacher Training Model: Teacher Expectation and Student Achievement and Learning 

Styles, Teacher Receptivity to a Multi-dimensional Staff Development Program” 

presented to American Education Research Association (AERA), Chicago, IL, 1990 

 

“Manhattan District #2 Reform Efforts and Improved Achievement.”  Presented to all 

District leaders and to all schools school sites in the district, San Diego City Schools, 

1999-2001 

 

 

“Accelerated Learning Resource Packet”, San Diego City Schools, 1990 

 

“Promoting Academic Success: National, State, and Local Data on Student 

Achievement”, San Diego City Schools, 1998  

 

“Expectations Resource Packet: Valuing Diversity, and High Expectation for all 

Students”, San Diego City Schools, 1989 

 

“Self-Esteem Resource Packet: Raising the Self-Esteem of Students”, San Diego City 

Schools, 1988 

 

AWARDS 

 

2004 YWCA Tribute to Women and Industry (TWIN) Award Recipient 

2003 Humanitarian Award Recipient, YAIAP 

2003 African American Educator of the Year, Phi Delta Kappa, Inc. 

1992 Race/Human Relations, Fabulous Facilitator Recipient 

 

AFFILIATIONS 

Educational Leadership Development Academy, (ELDA) Committee Member 

Head Start Policy Council Committee- Committee Member 

Association of African-American Educators – Past President 

Association of California School Administrators – Committee Member 

The Elementary Principals’ Association – Past President 



MARK KLEGER-HEINE 

 

EXPERIENCE 
 

2/08 – The Partnership For Los Angeles Schools                         Los Angeles, CA 

present Chief Operating Officer 

Non-profit organization implementing turnaround model in twelve underperforming schools with 

more than 16,000 students in LAUSD. 

• “Home office” operations: manage day-to-day operations of Partnership's organization, 

including budgeting, financial reporting and controls, HR, office management, risk 

management, technology and other areas.  Help recruit additional Board members and manage 

Board relationships. 

• Operations at school sites: establish and manage operating model between the Partnership and 

LAUSD, including all key operational areas such as HR, budgeting, finance, maintenance, 

safety and other areas. 

- Lead redesign of key operational areas under the Partnership's model. 

- Help redesign LAUSD budgeting system and implement per pupil budgeting in Partnership 

schools. 

- Lead management of facilities and space improvement program; helped lead conversion of 

large comprehensive high school from year-round to traditional calendar. 

- Lead financial management of Partnership schools’ public funds. 

- Lead human resources function, including recruitment, placement and retention of 

outstanding candidates; lead staff relations work with LAUSD. 

-  Help support use of data at Partnership schools. 

- Support implementation of performance management processes. 

-  Help lead initiatives to improve technology at Partnership schools. 

• Legal: manage internal and outside legal counsel relationships; manage development of 

contract between LAUSD and the Partnership formalizing delegation of management from 

LAUSD to the Partnership. 

• Public policy: help manage select policy and legislative initiatives, including effort to secure 

waivers from California State Board of Education. 
 

7/07 – 2/08 Office of Mayor Antonio Villaraigosa             Los Angeles, CA 

 Education Advisor 

• Advised Mayor on strategies to improve education achievement for all children in LAUSD; 

managed critical projects for Mayor’s education team; helped launch the Partnership for Los 

Angeles Schools. 

• Led efforts around several schools that all voted to work with the Partnership; unprecedented 

election yielded support of ~70% of teachers and ~85% of parents. 

• Facilitated meetings and presented Partnership goals at schools with groups of up to 200 

administrators, classified staff, teachers and parents about the Partnership; managed day-to-day 

operations of Partnership's team in conducting outreach to potential Partnership schools. 

• Managed development of all written materials in support of Partnership’s outreach effort, 

including responses to questions from school communities, targeted mailers, etc. 

• Developed short- and long-term budget and organizational plan for Partnership. 

• Led development of Partnership’s application to become an independent 501(c)(3). 

• Helped secure $50 mm commitment from Richard and Melanie Lundquist to the Partnership. 

• Managed Partnership staffing and recruitment efforts. 

• Led negotiations, drafting, announcement and execution of "School Safety Declaration" 

between Mayor, LAPD, LAUSD, LAFD and LAUSD School Police. 

• Helped lead Citywide strategy to improve City services in support of public schools. 

 

 

4/05 – 7/07 McKinsey & Company                        Boston, MA and Los Angeles, CA 

 Engagement Manager 
Global management consulting firm for large nonprofit, public sector and for-profit organizations. 



 • Public sector: conducted several projects for Office of Los Angeles Mayor Antonio 

Villaraigosa; worked with Mayor, Chief of Staff, and senior leadership of Mayor’s Office. 

- Developed outcomes-based strategic plan for administration, focused on education, 

transportation, homeland security and public safety, energy and environment, housing and 

economic development, and opportunity and inclusion. 

- Developed strategy and implementation plan for Mayor’s education strategy with Deputy 

Mayor for Education, Youth and Families; strategy was eventually published as “Schoolhouse 

framework.” 

• Nonprofit: developed strategies for nonprofit organizations and foundations. 

- Conducted performance review for large state and national grant program for top 10 U.S. 

foundation. 

- Developed strategic plan for new bi-partisan federal child advocacy organization in 

Washington, DC; conducted scan of landscape and opportunities. 

• Health care: developed strategies and strategic alliances for health care companies. 

- Developed creative partnership options for largest customer of $3 billion drug franchise. 

- Developed strategic plan for top vaccines company; assessed multiple therapeutic areas. 

• Non-client – recruiting: directed recruiting for Business Analysts for Los Angeles office; led 

West Coast office undergraduate recruiting at Yale University and Claremont Colleges. 

 

10/03 – 4/05 Associate 

• Health care: developed business strategies for biotechnology and medical device companies. 

- Examined effect of recent federal legislative changes on $10 billion biotechnology company’s 

business; developed financial model to assess projected three-year marketplace dynamics; 

incorporated analysis in forecasting, brand planning, pricing and contracting processes. 

- Developed procurement strategy for $600 million medical devices company; analyzed 

procurement savings potential of all indirect goods and services, leading to savings of over 

10%; managed over 35 client team members from 11 countries. 

• High tech: developed transformation strategy for $50+ billion technology company; led 

analysis of portfolio management, including development of detailed P&L. 

• Non-client – volunteer: directed Los Angeles office Adopt-a-School Program, a mentorship 

program for talented high school students; directed Los Angeles office Social Committee of 

over 20 consultants and support staff, which planned and managed all office social events. 

 

5/00 – 8/00 Summer Associate 

• Nonprofit: created development strategy for Jewish Federation’s $25 million annual campaign. 

• High tech: generated e-commerce strategy for large US financial institution. 

 
9/02 – 9/03 Project GRAD Los Angeles              Los Angeles, CA 

Deputy Director 
Nonprofit education reform program serving 25,000 students in an underserved community. 
• Directed high school and middle school programs, including scholarship, college institute, 

higher education outreach and support, and middle school counseling. 
• Oversaw award of $6,000 college scholarships to 190 graduating seniors, representing 100% 

increase in college attendance. 
• Managed five full-time staff. 
• Directed implementation of $3 million GEAR UP grant for middle and high school programs; 

presented at national conference on Project GRAD Los Angeles program efficacy. 
• Served as interim Executive Director during Director’s month-long absence; represented 

organization at community meetings and public events. 
• Co-developed fundraising strategy; authored GEAR UP report for federal government. 
• Directed development of Project GRAD Los Angeles web-based student and family database. 

 

 

6/01 – 8/01 Los Angeles Community Design Center                         Los Angeles, CA 

Assistant Project Manager for Planning & Development 

Nonprofit affordable housing development and property management firm with over 70 employees. 



• Led pre-development process for multiple projects; worked with communities to identify sites. 

• Conducted economic feasibility analysis and pro forma financial projections; researched potential 

public and private funding sources; calculated debt capacity. 
 

9/97 – 8/99 The Friends Of The Family Academy, Inc.                            New York, NY 

Development Associate 

Nonprofit that managed social service, enrichment and parenting programs in a public school. 

• Generated over $1.5 million in grant income with 100% success rate. 

• Developed and managed $1.5 million annual budget; reported directly to President and Board. 

• Trained and mentored four new employees and five summer interns; ran HR department. 

• Led statistical analysis of program efficacy. 

• Conducted strategic review; facilitated acquisition of new site that doubled student capacity. 
 

5/97 – 9/97 Ridgewood Bushwick Senior Citizens Center                                         Brooklyn, NY 

Director, Summer Youth Employment Program 

• Hired, trained and managed full-time staff of 29 that included teachers, counselors, job-site 

supervisors, and college interns; counseled staff on coping with stressful environment. 

• Successfully placed 650 young adults, ages 14-21, in jobs at 65 job sites. 

• Directed academic enrichment program for 200 young adults. 

• Managed $650,000 budget and relationship with NYC Department of Employment. 
 

9/96 – 6/97 Saint Ann’s School                                            Brooklyn, NY 

Mathematics Teacher 

• Taught five mathematics courses to fourth, sixth, eighth and ninth graders. 

• Designed curriculum for each class, including classroom activities and assessments. 
 

6/95 – 8/95 Summerbridge Sacramento                                                  Sacramento, CA 

Mathematics and Chemisty Teacher, Head of Math Department 

Academic enrichment program for talented seventh and eighth graders from low-income schools. 

• Designed curriculum for summer mathematics and chemistry classes. 

• Directed departmental meetings; coordinated day-long scholastic/athletic event. 
 

EDUCATION 
 

2000-2002 Princeton University, Woodrow Wilson School of Public and International Affairs 

Master’s in Public Affairs, Domestic Policy concentration, May 2002 
 

1999-2002 Columbia Business School 

Master’s in Business Administration, May 2002 
 

1992-1996 Yale University 

BA Summa Cum Laude, Psychology with focus on child development, May 1996 
 

AWARDS AND HONORS 
 

• Princeton University: Karl E. Prickett Fellowship; distinction on First and Second Year 

Qualifying Examinations. 

• Columbia Business School: 2001 CORPS Nonprofit Fellowship; Beta Gamma Sigma; Dean’s 

list; First Place in Turnaround Management Association’s Best Paper Competition. 

• Yale University: Phi Beta Kappa; Branford College graduation award for outstanding character; 

distinction in Psychology major; Psi Chi, National Psychology Honor Society. 

• McKinsey & Company: two-time winner of appreciation award from support staff; recipient of 

Community Fellow residency position with nonprofit practice. 
 

ADDITIONAL SKILLS/INTERESTS 
 

• Skilled in statistical modeling software (Crystal Ball, SPSS and Stata) and Microsoft Office. 

• Interests include running, architecture, travel and New York Giants; proficient French. 
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Education  

 

Doctor of Philosophy, Education. Focus on urban educational leadership and urban school renewal. 

Dissertation: “Standing in the Gap: A critical case study of the MAAT Academy, an African 

American male intervention program.” Claremont Graduate University (January 2003)  

 

 Master of Arts, Educational Administration. California State University, San Bernardino (March  

   1999) 

 

 Master of Arts, Education. Claremont Graduate University (January 1997) 

 

Bachelor of Arts, Liberal Studies. Sociology major with a minor in Ethnic Studies. University of 

California, Riverside (March 1995) 

 

 

Credentials 

 

 Professional Administrative Services Credential. California State University, San Bernardino  

   (Expires: 2011)  

 

 Professional Clear Multiple Subject Credential with Crosscultural, Language & Academic  

   Development Emphasis (CLAD) Certification. Claremont Graduate University (Expires: 2011) 

 

 

Management Experience 

 

 Assistant Superintendent, Instruction. Partnership for Los Angeles Schools. July 2008-Present  

 

 Director I, Categorical Programs, Rialto USD. July 2005-June 2008 

    

 Principal, Frisbie Middle School, Rialto USD. July 2002-June 2005  

 

Assistant Principal, Frisbie Middle School, Rialto USD. July 2000-June 2002                              8/00-7/02 

 

 Dean of Students, Jehue Middle School, Rialto USD. July 1998-June 2000                8/98-8/00                                    

 

 

Higher Education Experience  

  

Adjunct Professor; California State University, San Bernardino; Educational Leadership. March 2005-

Present (Part Time) 

 

Adjunct Professor; Azusa Pacific University; Teacher Education. June 2004-Present (Part Time) 

 

 



Kennon K. Mitchell, Ph.D. 

 

 

 

 

 

K-12 Teaching Experience 

 

 Trapp Elementary, Rialto USD Grades 1, 2, 6. August 1995-June 1998 

 

 

Publications 

 

“Standing in the Gap: A Critical Case Study of the MAAT Academy,” Dissertation. Claremont Graduate 

University, 2003. 

 

“Establishing African American Male Intervention Programs Within Public Schools,” Educational 

Horizons, Spring 2002. 

 

 

Professional Memberships 

 

 Rialto School Manager’s Association (RSMA) 

 Association of California School Administrators (ACSA) 

 National Association of Black School Educators (NABSE) 

 California Association of Black School Educators 

 National Association of Federal Program Administrators 

 California Association of Administrators of State and Federal Education Programs 

 Omega Psi Phi Fraternity, Inc. 

 

 

References 

 

Edna Herring 

Superintendent 

Rialto Unified School District 

(909) 820-7700, ext. #2124 
 

Joseph Davis, Ed. D. 

Deputy Superintendent, Business Services 

Rialto Unified School District 

(909) 820-7700, ext. #2211 
 

Michael Brown, Ph. D. 

Asst. Superintendent, Instructional Services 

Rialto Unified School District 

(909) 820-7700, ext. #2312 
 

Gail Mathews 

Asst. Superintendent, Instructional Services 

Rialto Unified School District 

(909) 820-7700, ext. #2367 
 

 

 

 

 



PAUL EDWARD TYTLER 

      

EDUCATIONAL LEADERSHIP EXPERIENCE: 

 

 Secondary School Redesign 

 Leadership and Organizational Development 

 Operations and Systems Management 

 Curriculum and Instruction Leadership 

 

2007- 2009 Educational Consultant, Technical Assistance  

 Northwest Regional Educational Laboratory 

 TimeWise 

 District of Columbia Public Schools 

 Memphis City Schools 

 Partnership for Los Angeles Schools 

2005- 2007   Director of Redesign, School Redesign Network, Stanford University 

2002- 2005 Principal, Clover Park HS. Clover Park School District 

1998- 2002  Assistant Principal. Mountlake Terrace HS. Edmonds School District. 

1997- 1998      Assistant Principal. Mount Baker HS. Mount Baker School District. 

   

EDUCATION:    

 

UNIVERSITY of WASHINGTON     

Degree: Education Doctorate (Ed.D Candidate)     

Major: Educational Leadership 

 

UNIVERSITY of WASHINGTON     

Degree: Masters in Education        

Major: Educational Leadership     

 

SUNY GENESEO  

Degree: Bachelor of Science 

Major: Special Education 

 

Community College of the Finger Lakes 

Degree: Associate of Arts 

Major: Human Services 

 

 

 

 

 

 

 

 



 

TEACHING EXPERIENCE: SPECIAL EDUCATION TEACHER 

 

1994- 1997 WOODWARD MIDDLE SCHOOL. BAINBRIDGE ISLAND, WA. 1991- 

1994    ABERDEEN HIGH SCHOOL. ABERDEEN, WA.  

1990- 1991   BOCES ALTERNATIVE HIGH SCHOOL. ROCHESTER, N. Y. 

 

 

RELATED EXPERIENCE: 

 

NWREL Leadership Workshop 

School Redesign Network, Summer Conference Facilitator  

Presentation Superintendents Cohort: Bill and Melinda Gates Foundation  

Small Schools Principals Presentation: Portland Small Schools Conference  

Panelist Coalition of Essential Schools 2004 Fall Forum  

US Department Of Education Technical Expert- Principals' Leadership Summit 

Member of the NASSP Special Education Advisory Committee 

Gils' Hills Program Director- Delinquent Prevention Program 

Geneseo Migrant Center- ESL Instructor 

High Frontier- Counselor for Adolescent Residential Treatment Program 

 

PROFESSIONAL ASSOCIATIONS: 

 

Washington State School Directors’ Association 

National Association of Secondary School Principals 

Association for Supervision and Curriculum Development 

Council for Exceptional Children  

Presentations:  

1994 and 1995 Washington State CES Conference 

1999 and 2000 CES National Conference 

Coalition of Essential Schools 

Fall Forum ’03, ’04, and ‘05 presentations 

Washington Education Research Association 

Presentation: 2004 Clover Park High School Redesign 

 

REFERENCES 

 

Dr. Larry Nyland, Superintendent, Marysville School District 

Mark Baier, Principal, Centennial High School 

Pam Hopkins, Assistant Superintendent, Snohomish School District  
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RESUME OF QUALIFICATIONS 

 

Harry “Doc” Ervin 

 

Objective - To provide effective leadership that leads to the building of a professional learning 

community where teachers, parents, students and the school administrator all work together to ensure that 

high expectations lead to increasing student achievement for every student, in every classroom, every year. 

 

EXPERIENCE 

2008 - Present Assistant Superintendent of Instruction - Partnership for Los Angeles Schools 

 Los Angeles, California 

The Partnership for Los Angeles Schools (“The Partnership”) is a new nonprofit 

organization committed to the transformation of Los Angeles Public Schools 

started by Los Angeles Mayor Antonio Villaraigosa. The Partnership currently 

serves and supports schools in East LA and South LA with close to 20,000 children. 

 

2005 - 2008  Principal – Heritage College Ready Academy High School 

Los Angeles, California 

Heritage College-Ready High School is a small high performing comprehensive 

high school, located in South Central, California and serves a diverse student 

population of 60% Latino, and 40% African American. The school’s primary goal 

is to prepare all students for college by offering a rigorous college-prep academic 

program. During Heritage’s first year of operation, they outperformed area schools 

by an average of 120 API points. 

 

2004 – 2005  Principal, Colton High School  

Colton, California 

Colton High School is a large comprehensive high school of 3300 students. The 

diverse populations of students include 70% Latino, 18% White, 7% African 

American, and 2% Asian, with the other 3% divided among other major ethnicities. 

School is staffed by an instructional team of 134 teachers and 100 clerical staff. 

School met API, AYP, and CAHSEE Goals.  

 

2003 – 2004  Principal, Yucca Valley High School 

Yucca Valley, California   

Yucca Valley High School is a comprehensive high school with 1400 students. It 

serves a diverse student population of 72% White, 13% Hispanic, 2% African-

American, and 12% other.  School API increased from 621 to 700 over two years 

during my tenure. The numbers of students passing the CASHEE increase from 

54% to 89%. The school is supported and supervised by an instructional team of 65 

teachers and 35 clerical staff. 

 

2000 – 2003  Administrator, Fontana High School  

   Fontana, California  

Fontana high school is a large comprehensive high of 4300 students located in 

Fontana, California. The student population is 90% Hispanic, 10% White, 7% 

African-American, and 3% other. School API increased during three year tenure 

from 488 to 601. An instructional team of 172 teachers and 80 clerical staff 

supervise and support the school. 
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1998 – 2000  Assistant Principal – San Marcos High School  

   San Marcos, California 

San Marcos High School is a large comprehensive high school of 3000 students. 

Student Demographics included 60% Hispanic, 30% White, and 7% African-

American. The school is supported by 120 teachers and 60 staff members.  

 

1994 - 1998  Teacher – Mesa Verde Middle School 

Poway, California 

 1400 Students, 6
th

 – 8
th

 grade 

 90% White, 5% African-American, 5% other       

 

EDUCATION Cal State Fullerton        

Fullerton, California 

School Administration, Administrative Professional Clear Credential (2003) 

 

Alliant International University 

San Diego, California 

Master of Arts Degree – Educational Administration (1995)   

Bachelor of Arts, Liberal Studies (1993) 

 

Alliant International University 

San Diego, California 

School Administration, Administrative Services Credential (1998) 

Multiple Subject Credential K-12 (1994) 

Professional    

Development  ACSA Principal’s Academy 

California School Leadership Academy 

Curriculum Development Academy  

Essential Elements of Instruction Training 

Clinical Supervision Academy 

Teacher Appraisal System Academy  

UCLA School Management Program 

California Distinguish School Evaluator  

 

Related Activities IIUSP School Team Consultant 

   National University Professor (TIER I & II)  

   Cal State San Bernardino Adjunct Professor 

 

Languages  Bilingual/Spanish 

 

References  Available upon request 
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English Learner Redesignation

99th Street Figueroa St. Ritter Sunrise Gompers Hollenbeck Markham Stevenson Roosevelt Santee

2007-08 4.0% 19.4% 2.4% 16.9% 10.4% 13.8% 8.9% 10.0% 5.7% 3.9%
2008-09 5.2% 16.2% 14.8% 15.6% 6.3% 8.9% 10.6% 11.7% 7.8% 4.6%
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10%

15%

20%

25%

English Learner Redesignation Rates 
(2007-08 vs. 2008-09)

+1.2%

-3.2%

+12.4%

-1.3%

-4.1%

-4.9%

+1.7%
+1.7%

+2.1%

+0.7%
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http://portal.lacounty.gov/wps/portal/!ut/p/c1/04_SB8K8xLLM9MSSzPy8xBz9CP0os3gLAwgwsjAJdDMw8nG1CPU0NTYyCDTVDwfpwKPCDCJvgAM4Guj7eeTnpuoXZGenOToqKgIA72bDIQ!!/dl2/d1/L2dJQSEvUUt3QS9ZQnB3LzZfODAwMDAwMDAyODRRRjAyTEU4VUk1MzIwUTU!/
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